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primary fiscal agent is an eligible mi-
nority institution as defined in
§637.4(b).

(Authority: 20 U.S.C. 1067-1067c, 1067g-1067k,
1068, and 1068b)

Subpart C—How Does One Apply
for a Grant?

§637.21 Application procedures.

One applies for a grant under the pro-
cedures of EDGAR §§75.100 through
75.129.

Subpart D—How Does the
Secretary Make a Grant?

§637.31 How does the Secretary evalu-
ate an application?

(a) The Secretary evaluates an appli-
cation on the basis of the criteria in
§637.32.

(b) The Secretary informs applicants
of the maximum possible score for each
criterion in the application package or
in a notice published in the FEDERAL
REGISTER.

(c) The Secretary gives priority to
applicants which have not previously
received funding from the program and
to previous grantees with a proven
record of success, as well as to applica-
tions that contribute to achieving bal-
ance among funded projects with re-
spect to:

(1) Geographic region;

(2) Academic discipline; and

(3) Project type.

(Authority: 20 U.S.C. 1067-1067c, 1067g-1067k,
1068, and 1068b)

[46 FR 51204, Oct. 16, 1981, as amended at 52
FR 43545, Nov. 12, 1987; 70 FR 13374, Mar. 21,
2005]

§637.32 What selection criteria does
the Secretary use?

The Secretary evaluates applications
on the basis of the criteria in this sec-
tion.

(a) Plan of operation. (1) The Sec-
retary reviews each application for in-
formation that shows the quality of
the plan of operation for the project.

(2) The Secretary looks for informa-
tion that shows—

(i) Higher quality in the design of the
project;

§637.32

(ii) An effective plan of management
that insures proper and efficient ad-
ministration of the project;

(iii) A clear description of how the
objectives of the project relate to the
purpose of the program;

(iv) The way the applicant plans to
use its resources and personnel to
achieve each objective; and

(v) Methods of coordination. (See 34
CFR 75.580)

(b) Quality of key personnel. (1) The
Secretary reviews each application for
information that shows the quality of
the key personnel the applicant plans
to use on the project.

(2) The Secretary looks for informa-
tion that shows—

(i) The qualifications of the project
director (if one is to be used);

(ii) The qualifications of each of the
other key personnel to be used in the
project;

(iii) The time that each person re-
ferred to in paragraphs (b)(2) (i) and (ii)
of this section plans to commit to the
project.

(iv) The extent to which the appli-
cant, as part of its nondiscriminatory
emloyment practices, encourages ap-
plications for employment from per-
sons who are members of groups that
have been traditionally underrep-
resented, such as members of a racial
or ethnic minority group, women,
handicapped persons, and the elderly.

(3) To determine the qualifications of
a person, the Secretary considers evi-
dence of past experience and training,
in fields related to the objectives of the
project, as well as other information
that the applicant provides.

(c) Budget and cost effectiveness. (1)
The Secretary reviews each application
for information that shows that the
project has an adequate budget and is
cost effective.

(2) The Secretary looks for informa-
tion that shows—

(i) The budget for the project is ade-
quate to support the project activities;
and

(ii) Costs are reasonable in relation
to the objective of the project.

(d) Evaluation plan. (1) The Secretary
reviews each application for informa-
tion that shows the quality of the eval-
uation plan for the project. (See 34 CFR
75.590)
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